
C
L

C

 

 

 
 

APPENDIX VI. CONFLICTSOF INTEREST POLICY 
 
1. INTRODUCTION 

 
1.1 Under the Provision of Investment Services, the Exercise of Investment Act ivit ies, the Operat ion 

of Regulated Markets and Other Related Matters Law of 2007, Law 144(I)/2007, the Company is 

required to take all reasonable steps to detect and avoid conflicts of interest. The Company is 

committed to act honest ly, fairly and professionally and in the best interests of its Clients and to 

comply, in part icular, with the principles set out in the above legislat ion when providing investment 

servicesand other ancillary services related to such investment services. 

 
1.2 The Company provides herein a summary of the policy it maintains in order to manage conflicts of 

interest in respect of the dut ies it owes to itsClients. 

 
2. SCOPE 

 
2.1 The Policy applies to all its directors, employees, any persons direct ly or indirect ly linked to the 

Company (hereinafter called “related persons”) and refers to all interactionswith all Clients. 

 
3. IDENTIFICATION OFCONFLICTSOF INTEREST 

 
3.1 When the Company deals with or for the Client, the Company, an associate or some other person 

connected with the Company, may have an interest, relat ionship or arrangement that is material in 

relat ion to the Transact ion concerned or that conflicts with the Client ’s interest. By way of example 

only, when the Company deals with a Transaction for or on behalf of the Client, the Company may be 

matching the Client’s Transaction with that of another Client by act ing on such other Client ’s behalf as 

well ason the Client’sbehalf. 

 
3.2 The Client consents to and authorises the Company to deal with or for the Client in any manner 

which the Company considersappropriate, notwithstanding any conflict of interest or the existence of 

any material interest in a Transaction, without prior reference to the Client. Company employees are 

required to comply with a policy of independence and to disregard any such material interest or 

conflict of interest while offering services to the Client. 

 
3.3 For the purposesof identifying the types of conflict of interest that arise in the course of providing 

Investment and Ancillary Services or a combination thereof and whose existence may damage the 

interests of a Client, the Company takes into account, whether the Company or a related person, is 

in any of the following situations, whether as a result of providing investment or ancillary services or 

investment act ivit iesor otherwise: 

 
a) The Company or a related person is likely to make a financial gain, or avoid a financial loss, at the 

expense of the Client. 

b) The Company or a related person has an interest in the outcome of a service provided to the Client 

or of a transaction carried out on behalf of the Client, which is distinct from the Client ‘s interest in that 

outcome. 

c) The Company or a related person hasa financial or other incent ive to favour the interest of another 

Client or group of Clientsover the interestsof the Client. 
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d) The Company or a related person carrieson the same businessasthe Client. 

e) The Company or a related person receives or will receive from a person other than the Client an 

inducement in relat ion to a service provided to the Client, in the form of monies, goods or services, 

other than the standard commission or fee for that service. 

 
4. PROCEDURESAND CONTROLSTO MANAGING CONFLICTSOF INTERESTS 

 
4.1 In general, the procedures and controls that the Company follows to manage the ident ified 

conflictsof interest include the following measures: 

 
a) Effect ive procedures to prevent or control the exchange of information between relevant persons 

engaged in activit ies involving a risk of a conflict of interest where the exchange of that information 

may harm the interests of one or more Clients. 

b) The separate supervision of relevant persons whose principal funct ions involve carrying out 

activit ies on behalf of or providing services to, Clients whose interests may conflict , or who otherwise 

represent different interests that may conflict, including those of the Company. 

c) The removal of any direct link between the remuneration of relevant persons principally engaged in 

one activity and the remuneration of, or revenues generated by, different relevant persons principally 

engaged in another act ivity, where a conflict of interest may arise in relation to those activit ies. 

d) Measures to prevent or limit any person from exercising inappropriate influence over the way in 

which a relevant person carriesout investment or ancillary servicesor act ivit ies. 

e) A ‘need to know’ policy governing the disseminat ion of confidential or inside information within the 

Company. 

f) Chinese walls restrict ing the flow of confident ial and inside information within the Company, and 

physical separat ion of departments. 

g) Proceduresgoverning accessto electronic data. 

h) Segregat ion of dut ies that may give rise to conflictsof interest if carried on by the same individual. 

i) Personal account dealing requirements applicable to relevant persons in relation to their own 

investments. 

j) Prohibit ion of external business interests conflicting with our interests as far as the Company’s 

officersand employeesare concerned,unlessBoard of Directorsapproval isprovided. 

k) A policy designed to limit the conflict of interest arising from the giving and receiving of 

inducements. 

l) Establishment of in-house Compliance Department to monitor and report on the above to the 

Company’sBoard of Directors. 

m) Appointment of Internal auditor to ensure that appropriate systems and controls are maintained 

and report to the Company’sBoard of Directors. 

n) Establishment of the four-eye principle in supervising the Company’sactivit ies. 

o) The Company also undertakes on-going monitoring of business act ivit ies to ensure that internal 

controlsare appropriate. 
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